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INTERNAL QUALITY ASSURANCE CELL

: It is a proud and privileged occasion to bring out a report on Gender audit, an outcome of team
“work done under the Internal Quality Assurance Cell(IQAC) of Shailabala Women’s
Autonomous College. The college has its glory of more than hundred years. It is a heritage
college and premiere Institution, first in Odisha for the education of women students. The
college has excelled in academic, research and extra-curricular activities providing quality
environment to its students and staff members (teaching and non-teaching). Gender Audit is a
necessity for assessing gender status and strength to bring the gap in gender equality that

society based upon and its acceptance.

The present work has offered strong and valuable suggestions for gender equality in this

academic institution.

[ take this opportunity to congratulate the whole team members for their sincere efforts in

out this report, which I hope will be of immense help to each and every one directly or
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collecting baseline data was prepared by [

process of Gender Audit.

1.2

Team Member B
The meeting of IQAC held on 19/12/2022 proposed to conduct a Gender Audit in the camp,

audit team was constituted comprising the following members:‘ :
Dr. Sipra Ray — Assistant professor, Department of Education, Chief of the team.

Sri Jiban Ballav Jena — Asst Professor and Head of the Department of Library Science.

Dr. Madhulata Sahoo — Asst. Professor in Philosophy, member.
Smt. Ananda Rukmini — Asst. Professor in Zoology, member.
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1.3 Objectives
Gender Audit was conducted in the institution with the following objectives:

To analyse the gender status of students.
To analyse the gender status of both teaching and non-teaching faculties.

To examine the multiple contexts of gender studies with in the institution.

To analyse the institutional practices and provisions related to gender.
To examine the multiple contexts of gender studies with in the periphery of the institution.
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1.4 Methodolog
The present study has been conducted in Shailabala Women’s Autonomous College, Cuttacts
y / indirectly contributing for&

cooperating each and every member of the institution direct]
growth. Basically data has been collected through secondary sources. Documented informai®
from various departments and from the office of the Principal have been taken as second
sources of information for the present purpose. A number of criteria like socio — econo®
bactkground of students, representation of students in extension activities, number of k¥
recipients and scholarship holders, academic excellence of students etc, are taken into acco®
Special mention has been made to best graduate students in diﬁe”‘ﬁ:’
ce and Commerce. To add value to the work role of sexual harassi®

cell for women with in the institutions have also been assessed: Ab;n
e
h as teachers, students and employees hav

for the present work.
streams of Arts, Scien

cell and of grievance
with institutional study major stake holders suc

put into four major categories.



II.
. ANALYSIS AND INTERPRETATION
oil Analysis of Students

‘ This section d i
eals with )
SC, ST and PR Studentss(illid}fm s enrolment. As all our students are girl students but amount of
oth UG, PG, M. Phil and all self financing courses are notewolrlt]h;)

Representation ip ;

1 1n differ ; . Nl :
S l‘epresentationl?::t extension activities social categories, subject topper, Best graduat
o e CO-SChOIastS'emm?llf .SChOlﬂl‘Ship holders, participation in Spent’and sigvniﬁ'::ae?
hundred and SSVents Studellmct: activities etc. In the present academic year (2022 — 202&3) thr;]e
Cile S opted for extension activities under NCC, NSS and Youth Red

Students received lapt et

number of laptop l‘egi;(;iisntznic:]er BU(li.l ?’uva Seshakti Yojna” and its found every year the
v Creased. In thi ic st i :

represent all categories e his academic students excel in academics which

epartmen have ‘oani i t d

Depa 1 organised their tud 2 inar i i a

. <] Student seminar with a sej 5 n
: t e- ts : a t S ninar secretar Yi

assistant SeClet?ll.)’ from .alllOng the students on basic of their academic performance and

management ablllty. In this process all categories of students are represented :

In sports activities students participate in various inter college and state level competitions

22 Faculty position is various grades:

: There.w?re t!]l'ee professors (two retired recently). Professor Dr. Gayatri Biswal is
wos’klng as prmc.lpal in our college. There are 48 female teachers and 18 male teachers out of
which two associate Professors and rest assistant Professors worked in the college. The ratio

approximately between Male: Female is 3: 8.

Table — 1
Categorical representation of Teaching Status
( Category ! Male ’ Female Total
x Regular 18 } 49 67
Guest Faculty 09 28 37

Participation in various career orientation programmes:

Participation of female teachers in seminar and conferences is 60% in comparison to

male teacher’s participation of 40%. Similarly the participation of male teachers as resource
person in seminar, conferences, extra-mural lecture and as member of board of studies comprise

to 35% incomparision of 65% of female teacher’s participation.

Female teachers are more in number in both arts and science stream. Similarly grade

position and PhD qualification is found more among female teachers. So in seminar activities
their qualitative representation as resource person in various academic and career oriented

programmes is higher than male teachers.

2.4 Gender Status

24.1 Non-Teaching Faculties:




ecaching faculties with respect to thejy

This aspect deals with gender discrimination of non-t
ng employees there are 23 male and 2)

categories. Out of the total number of regular non-teachi
female staffs.

Table — 4

Categorical Representation of Non- Teaching Staff

Category Male Female
Regular 07 05
Daily Wage Basic 16 17

2.4.2: Gender Sensitive Programmes:
Seminars conducted in various departments and competitions were organised in essay, debate
and art. At th> institutional level extra-mural lectures were conducted to sensitize students on

gender issues.

2.4.3: Gender in Academics:
d by male writers

In lite‘rgture subjects books referred by students are basically authore
comprising 88% and female writers comprising with 12% of the total. Three departments
chuology, Political Science and B.Ed have a special paper on gender studies. Other social
science departments excluding language have two units of gender concepts in one or two units
of their syllabus in core papers.

Table -3

Authorship in Language and Literature

’ SL.No I Subject Male Writers Fe@
| 1 | English 5 3
0 6 4
[ 270 R 6 3
[ 4 ] sanskrit 72 2
= Total 89 12
Political Science and B.Ed have a special paper on gender

Three departments Sociology,
studies. Other social science departments excluding language have two units of gender concepts

in one or two units of their syllabus in core papers.

2.4.5: Sexual Harassment Cell:
which are supposed to be solved by the

There is a sexual harassment cell in our college
embers, out of which only one member isa

members of internal complaint committee of six m
male teacher and rest are female teacher of the college.

Gender Analysis of Institutional policy and provision:-

2.5
n relation to gender are 28 cor®

This aspect deals with policy perspective of the institution i
committees like Academic Council, Executive Council, Finance Committee, Admission
-Ragging cell, Building maintaince

committee, Award Committee, Alumni Committee, Anti

Committee, Canteen Committee, Cycle stand Committee, Development Committee, Discipline
Committee, [QAC Committee, Library Committee, Proctorial Committee, Purchase Commit(®
Residential Committee, Scholarship Committee, Syllabus Committee, Sexual harassment ¢!

etc where male participants comprise 30% in comparison to 70% of female participants.

2.6 Gender Sensitive Programmes:




2.7

2.8
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Girls Hostel:

There are 5 hostels nam
ed as M s, Old hostel, M.S. New hostel, PH hostel, PG hostel and

SC/ST hostel. Where in
B = workers. This n all hoste] male workers are only 14 ir b ; 5
emale workers. This reflects & ood Mibitac o Y 1 numbers as compared to 35

Table — 4

Present Status of Hostel

SL. NO | Name of the Hostel No. of | No. of workers T
Boarders Male | Female |

1 M.S. Old Hostel 200 OsHE 12 ‘|

2 M.S. New Hostel 210 03 TR 5

3 PH Hostel 65 03 cZME |

4 M.S. PG Hostel 62 05 05

5 M.S. SC/ST Hostel 52 W

Toilet Provision:

There is adequate number of toilets for students. Both in science and arts block toilets are there.
As in the 5-storeyed building there are separate toilets in each storey so also separate toilets for

male teachers.

Student Common Room:-

There are student common rooms with all facilities like provision of indoor games, television

etc.

Sanitary Vending Machines:-

There are two vending machines working in the students common room which is utilised by

arts, science and commerce students.

Impression: This chapter ends with a special note as per the findings more number of teachers is
female with70% of total strength and their participation in decision making bodies is also 70%.
For gender awareness in academic and curricular programmes the concept of “gender” is being
taught in academic papers of humanities stream. Extra-mural lectures seminars are frequently

organised on gender thing at departmental and institutional levels.

Regarding institutional policy and provisions lot of thing are yet to be done. Particularly
sexual harassment cell as per the sexual harassment is at the work place.
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3.3 Gender Analysis of Non-Teaching Faculties
g faculty comprises of non-teaching faculty and their educationg

Gender analysis of non-teachi
qualification.
In both class three and class four faculty members’ male is 56%, which is little more than 44y,

female. Educational qualification of male employee is better than that of female members.

3.4 Gender Analysis of Institutional Policy and Provision

Table -5

Leadership in important official responsibilities (Decision making)

S Official responsibility Male Female
/No / Headship | Headship
[1 | Principal J 01
|2 | Academic Bursar 01
[3 | Accounts Bursar 01
| 4 | Administrative bursar 01
/5 | OIC Career counselling 01
[6 | OIC Admission 01
1.7 | Controller of Examinations 01
[ 8 | Day Scholar Association 01
[ 9 | Drama Society 01
[ 10 | Students Counselling cell 01
[ 11 | Self financing course chief co-ordinator 01
[LZ I Examination OIC 0

OIC, Guest Faculty 01 :
Language Laboratory OIC
Laptop Distribution OIC 01 4

al Bursar
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£ Suggested Recommendations

(9%

On the basis of findings of gender audit in the following recommendations are suggested by IQAC

Shailabala Women’s (Autonomous) College, Cuttack

a gap in relation to representation of students i relation to Academic institution under

There is
T and PH. Hence necessary steps to be taken to encourage them.

categories of SC, S
Government may allocate special scholarships for students who participated in sports.
e Special toilet facilities for PH students.

e Separate sanitary facilities like toilets and wa
may be provided on urgent basis as whatever
female teachers.

e Though a good
important activities 0
i1 different core committees a
development of the institution.

e Regarding institutional policies and provi
may be put on complete activities of sexu
out any issue related to harassment, abuse an

e Gender studies as a separate pranch of social science m
institution soon to know more and more about gender is

remedies.

shrooms exclusively for female teachers
facility available is jointly for male and

¢ heavier responsibilities and are in
number of teachers should represent
for the growth and

number of female teachers bea

f the college, more and more
s members to contribute constructively

sions, a lot needs to be improved. Emphasis
al harassment cell and grievance cell to sort

d conflict of students immediately.
ay be introduced in the

sues and in finding out
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